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AMENDMENT TO EMPLOYMENT AGREEMENT 
Amendment #3 

 
 This Amendment #3 (“Amendment”) to the Employment Agreement (“Agreement”) is 
entered into by and between the Board of Trustees of Southern Illinois University, a body politic 
and corporate of the state of Illinois, (“Board,” or “University” more generally) and Dr. Jerry 
Kruse (“Dean”).  The Board and the Dean may hereinafter be referred to individually as a 
“Party” or collectively as the “Parties.” 
 
 WHEREAS, on or about December 17, 2015, the Parties entered into the Agreement, for 
a period January 1, 2016 through February 29, 2020, and; 
 
 WHEREAS, the Parties now mutually desire to extend the term of the Agreement and 
amend it for other considerations. 
 
 NOW THEREFORE, in consideration of the mutual promises and undertakings 
hereinafter set forth, the Parties hereto do mutually agree to amend the Agreement as follows: 
 
1. Article I, Section 1.1 is deleted in its entirety and replaced with the following: 

“Employment.  The Board appoints and employs Dr. Jerry Kruse to be Dean and 
Provost of Southern Illinois University School of Medicine, hereinafter “Dean.”  The 
Dean shall serve as the chief executive and academic officer of Southern Illinois 
University School of Medicine, hereinafter “SOM,” under the supervision and of the 
Chancellor of Southern Illinois University Carbondale, hereinafter “Chancellor.”  Dr. 
Kruse shall continue as Professor of Family and Community Medicine and Professor 
of Medical Education, as no-pay appointments.  Dr. Kruse may also continue the no-
pay appointment as laboratory director at the SOM Quincy Center for Family 
Medicine.  Dr. Kruse accepts and agrees to such employment. 
 

a. The parties acknowledge and agree that Dr. Kruse shall also continue to serve 
as the chief executive officer of SIU HealthCare, the faculty practice plan of 
SOM and a university related organization created to benefit and support the 
teaching, research, and service missions of the School of Medicine.  Dr. Kruse 
shall provide any employment agreement, or similar contract, or any 
amendment to the same, between him and SIU HealthCare, to the university 
for review upon request.” 

 
2. Article I, Section 1.2 is deleted in its entirety and replaced with the following: 

“Duties.  The University and Dr. Kruse agree that as Dean and Provost of SOM, Dr. 
Kruse shall perform all duties required by law, this Agreement, the legislation of the 
Board of Trustees, University guidelines, policies and procedures, and custom and 
practice of the Dean and Provost of SOM, including, without limitation, the 
following: 

 
a. Remain responsible to the University for the execution and enforcement of all 

policies and regulations of the University and SOM as they exist or may, from 
time to time, be amended, including carrying out approved policies, guidelines, 
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and regulations governing the management of SOM, delegating as appropriate, 
execution to administrative aides and heads of appropriate functional areas; 

b.   Develop and recommend budgets to the Chancellor, and control the allocation of 
expenditures for SOM within the framework of budgets approved by the Board, 
President, and Chancellor; 

 c. Assist in formulating policies for adoption by the University; 
d. Develop and recommend to the Chancellor a strategy for meeting the goals and 

objectives of SOM; 
 e.   Assume primary responsibility for the internal organization of SOM   
  administration, including academic, business, and student affairs, and the   
  development and management of physical plant and auxiliary services; 
 f. Appoint all academic and non-academic employees within the limitation of  
  powers delegated by the Board of Trustees, the President, and the Chancellor; 

g. Inform the Chancellor of all matters important to operation and management;  
h.   At the direction of the Chancellor, represent the University in its relationship to 

agencies of local, state, and federal government and other external bodies; 
 i. Assume primary responsibility for the external relations activities of fund raising  
  and alumni relations for SOM, and 

j. Assume the duties and responsibilities as the principal liaison between SOM and 
SIU HealthCare 

 k. Perform such other duties as may be assigned by the Chancellor.” 
 
3. Article I, Section 1.3.a. is deleted in its entirety and replaced with the following: 

“Compensation.  The University and Dean agree that as consideration for employment, 
the Dean shall receive the following: 
a. Compensation in the form of an annualized base salary in the amount of six hundred 
thousand dollars and zero cents ($600,000.00), payable in equal installments in 
accordance with the appropriate SOM payroll schedule.  Salary shall include statutory 
deductions for applicable local, state, and federal taxes and various employee benefits.  
Such salary shall not be eligible for an increase if the University approves an across the 
board salary increase plan for a given fiscal year covered by this Agreement that might 
otherwise apply to the Dean;” 

  
4. Article II. The Dean’s Agreements with the University is deleted in its entirety and replaced 

with the following: 
 

“2.1 Acceptance of Deanship.  For and in consideration of the promises of the University 
as stated in this Agreement, Dr. Kruse agrees to serve as Dean and Provost of Southern 
Illinois University School of Medicine.  The Dean agrees to remain responsible to the 
Chancellor for the execution of the University’s policies, guidelines, and regulations as 
they exist or may, from time to time, be amended.  The Dean agrees to discharge the 
authority and responsibilities delegated by the University and the duties set forth herein.  
The Dean agrees to regularly report to the Chancellor the status and progress related to 
the implementation of major policy, budget, operational, and other material matters as 
determined by the Chancellor. 

 
2.2 Accountability.  The Dean agrees that in performing the duties enumerated in this 
Agreement he shall be accountable to the Chancellor.  The Dean agrees to participate in 



3 
 

regular meetings with the Chancellor in order to provide advice and counsel, coordinate 
and implement University’s policies, and articulate University concerns. 

  
2.3 Devotion of Best Efforts.  The Dean agrees to faithfully and industriously, with the 
best use of his effort, experience, ability, and talent with due regard for the mission of the 
University, perform all of the duties required under this Agreement and other reasonable 
requests made by the Chancellor. 
 
2.4 Outside employment.  The Dean further agrees not to render services of any 
professional nature for any person or entity for remuneration or otherwise (other than the 
University), except for duties aforementioned with regard to SIU HealthCare or, subject 
to applicable law and University and School of Medicine policy, infrequent periodic 
honoraria related to his academic appointment which may be standard in the field, 
without the Chancellor’s prior written consent.  Further, the Dean shall comply with all 
policies, laws, rules, guidelines, and regulations related to conflict of interest or conflict 
of commitment.  This provision does not prohibit the making of personal investments or 
the conduct of private business affairs so long as these activities do not conflict with the 
Dean’s responsibilities or reflect negatively upon him or the University.” 

 
5. Article III.  Term of Appointment is deleted in its entirety and replaced with the following: 

“This Agreement shall be for a term commencing on July 1, 2019, and terminating on 
June 30, 2023, subject to prior termination as provided in this Agreement.” 

 
6. Article IV, Section 4.3 is deleted in its entirety and replaced with the following: 

“Termination Without Cause.  The University may, in its sole discretion, terminate this 
Agreement in accordance with Board of Trustees legislation.  In connection with such a 
termination, the University may, in its sole discretion assign the Dean other 
responsibilities, including but not limited to the responsibilities of a professor in a 
department in which the Dean holds tenure.  In the event University terminates this 
Agreement without cause during the term of the Agreement, the University shall pay to 
the Dean the equivalent of twenty (20) weeks’ worth of annualized base salary, reduced 
by any compensation the Dean receives as a professor at the School of Medicine or any 
other position for the University, as provided in Section 1.3(a), as his sole compensation 
and remedy for such cancellation.  If termination occurs with less than twenty (20) weeks 
remaining on the term of the Agreement, the University shall pay to the Dean the amount 
of annualized base salary, reduced by any compensation the Dean receives as a professor 
at the School of Medicine or any other position for the University, remaining on the term 
of the Agreement.  Such compensation shall not be paid if termination is for cause, as 
reflected in Section 4.1.  In the event the Dean elects to exercise his tenure rights at the 
University after termination without cause by the University, said amount payable under 
this Section shall be reduced by the amount of the faculty salary paid to the Dean.  In the 
event the Dean obtains employment from a subsequent employer after termination 
without cause by the University, said amount payable under this Section shall be reduced 
by any compensation or salary paid to the Dean through such employment.  In 
consideration of this payment by the University, the Dean expressly agrees to release, 
waive, and hold harmless the Board, the University, and its trustees, officers, agents, 
servants, employees, and representatives from any or all claims the Dean may have rising 
out of his employment or termination from employment. 



4 
 

 
7. This Amendment shall be effective July 1, 2019.  
 
8. Except as modified herein, the terms and conditions of the original Agreement and any 

subsequent amendments thereto shall remain in full force and effect. 
 
 
IN WITNESS WHEREOF, Dr. Jerry Kruse and the Board, acting through the Chancellor, 

have caused this Amendment #3 to the Employment Agreement to be executed below. 
 
 
BOARD OF TRUSTEES OF 
SOUTHERN ILLINOIS UNIVERSITY  DEAN 
 
 
By: ________________________________            _______________________________ 
 Dr. John M. Dunn, Interim Chancellor             Dr. Jerry Kruse  
 



H-1 
 

Southern Illinois University 
Board of Trustees 

June 19, 2019 
 

APPROVAL OF SALARY AND APPOINTMENT OF THE SYSTEM EXECUTIVE 
DIRECTOR FOR DIVERSITY INITIATIVES  

FOR THE SOUTHERN ILLINOIS UNIVERSITY SYSTEM 
 

Summary 
 
  The matter presents for approval the appointment of the System Executive 
Director for Diversity Initiatives for the Southern Illinois University System.   
 
Rationale for Adoption 
 
  Board policy requires the approval of the appointment of professional staff 
in the Office of the President. Interim President J. Kevin Dorsey recommends Dr. 
Wesley G. McNeese to serve as System Executive Director for Diversity Initiatives on a 
part-time basis (0.50 FTE) for the period July 1, 2019, through June 30, 2020.  This 
position supports organization, administration, and implementation of activities and 
events for the SIU System Diversity Initiatives established by the Board of Trustees 
(0.25 FTE) and SIU School of Medicine diversity initiatives (0.25 FTE); funding for the 
position is shared by the system and the medical school.  This matter also permits the 
President to extend the part-time appointment for an additional term if needed, in the 
University’s sole discretion.   
 

Resolution 
 

  BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That: 
 
  (1)  Wesley G. McNeese is appointed to the position of System Executive 
Director for Diversity Initiatives for the Southern Illinois University System at an annual 
salary of $85,000.08, effective July 1, 2019, through June 30, 2020.  Thereafter, the 
President of Southern Illinois University may extend the part-time appointment for an 
additional term if needed, in the University’s sole discretion. 
 

   (2) The Interim President of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the execution of this resolution in 
accordance with established policies and procedures.   
 
  


